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Henry Ford

“Anyone who stops learning is old —
whether this happens at twenty or at 

eighty. Anyone who keeps on 
learning not only remains young but 
becomes constantly more valuable 
— regardless of physical capacity.”
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1 Lifelong learning
Today, lifelong learning is seen as one of the important instruments to
achieve the European Union's main objectives of creating a united
Europe with a high and sustainable standard of living, a high
employment of an advanced workforce, an inclusive, cohesive society of
active citizens who can fulfil themselves.
Lifelong learning is a continuous process of acquiring and developing
knowledge, skills and abilities throughout a person's life. In addition to
formal education, non-formal and informal learning are equally
important.



1 Lifelong learning
Non-formal education is aimed at developing knowledge, skills and
competences in employers' facilities, private educational institutions,
school facilities, non-governmental non-profit organizations, libraries and
other organizations.
Informal learning can be understood as a process of spontaneous
acquisition of knowledge, skills and abilities through everyday experience
and activities at work, within a family and leisure time.
The concept of lifelong learning often links education with work activity.
It enables flexibly respond to labour market needs, to the qualification
requirements of the employers and to support the interests and needs of
participants in educational activities. This creates the conditions for
obtaining a qualification document outside the school system throughout
the whole life.



1 Lifelong learning
Lifelong learning represents two levels - the whole society and the
individual. From a society-wide perspective, it is significant in order to
maintain and increase the competitiveness of the economy as a whole.
At the same time, an individual positive approach to lifelong learning
increases civil responsibility and promotes social cohesion in society.
Investments in education within the concept of lifelong learning enable to
fulfil socio-economic targets, they have both a direct impact on
increasing employment in all age groups and indirect effects on social
inclusion, participation in work and social life and ultimately increase the
overall welfare of society. Pupils and students should therefore be
motivated and consistently prepared for the need to continue in learning
also after finishing their formal education.



Motivation & 
barriers

2.



2 Motivation & barriers
Motivation plays an important role in education. Specific feature of adult
students is to determine the objective of learning, for example, effort to
achieve personal development, welfare and self-fulfilment. The adult
must have some benefit from education; it solves his or her current
situation, need. The motives of each group are different. There are
motivational differences in age, socio-economic status, educational
attainment, gender and life circumstances. Regarding age, it can
generally be said that young people have a motivation associated with
pursuing the profession, while motivation of elderly people is connected
more to the way they spend their free time. People of higher age and
higher social status are focused on meeting the higher needs according
to Maslow hierarchy.



Verywell / Joshua Seong



2 Motivation & barriers
Motivation can be distinguished between internal and external:

● internal motivation - the very act of learning, brings pleasure to the
learner

● external motivation - is given by pressure from the environment, e.g.
an increase in the level of language required by the employer



1 Motivation & barriers
The main impulses that motivate adults to learn:
● improving job opportunities
● the pursuit of personal development
● curiosity, joy of knowledge and learning
● investment in education
● stimulus from people around oneself
● finding oneself in a new or problematic situation
● increasing prestige and desire for social recognition among relatives

and acquaintances
● leisure time spent in valuable way
● social contact
● being a responsible citizen



2 Motivation & barriers
Motivation of adult education can be hampered by barriers whose
occurrence an adult is aware of. The individual then considers whether
s/he is able to overcome the barriers and achieve success, which can
lead to a decrease in motivation or a complete discouragement from
further education. According to Cross, the barriers in adult education can
be divided into three groups:

● situational barriers,

● institutional barriers,

● personality barriers.



2 Motivation & barriers
Situational barriers (external) - current situation of an individual at a
given time:

● Lack of money, high education costs

● Lack of time due to work or family busyness

● Poor transport to the place of education



2 Motivation & barriers
Personal barriers (internal) – negative perception of oneself as educated
persons

● Lack of motivation

● Age

● Experienced traditional model of education

● Demotivating school experience

● Own conviction about sufficient knowledge and skills to practice the
profession

● Fear of returning to learning



2 Motivation & barriers
Institutional barriers - obstacles set up by institutions

● Unsatisfactory schedule

● Lack of suitable programs

● Lack of information

● Lack of transparency
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3 How to approach adult learners 
(foreign language)

Be patient
Give them a lot of attention and understanding. Adjust to their pace.
They have a lot of motivation, on the other hand also limitations
(memory, visual, hearing). Their memory needs more time to process
information then the one of younger learners. Do not push - things which
might seem easy might cause them difficulties.



3 How to approach adult learners 
(foreign language)

Be flexible
Don’t be rigid about following your lesson plan. Focus more on the
process then on the content being taught. Go with the flow, do ad hoc
adjustments. The learning should be enjoyable. Older students need
more respectful but also laid-back atmosphere. It should be fun. The role
of the teacher should be rather that of a facilitator or a consultant. For
the seniors, participation is a social event, meeting with like-minded
people.



3 How to approach adult learners 
(foreign language)

Be a good listener
Give seniors chance to give you their feedback. Younger learners tend to
accept whatever a teacher offers. They are often not comfortable to
express their views or needs. Instead of reacting, they rather leave a
course or skip classes. Senior learners are rather frank and willing to give
their opinion on the classes. Let them be involved in designing of the
classes and evaluating the results. If might serve you as a source of
inspiration. Let senior learners talk about issues they are familiar with,
but in English.



3 How to approach adult learners 
(foreign language)

Choice of tools
(videos/films/scenes, presentations, pictures, sounds/voices, animations,
virtual reality, something dynamic/interactive)
Find out whether they are comfortable with modern technologies. Don’t
necessarily stick to them if the learners are ICT illiterate. Instead, consider
using good old tools – white board/black board, paper work sheets.
Avoid making them overwhelmed or puzzled.



3 How to approach adult learners 
(foreign language)

Motivating/rising interest
You have to rise the motivation of the learners and keep them motivated
throughout course. The motivation strongly depends on perceived
usefulness of the course. It has to show to the target group that what
they learn can be applied in their life and improve its quality. Throughout
the years they spent in different schools they have learned many things
and most of them they never used in their lives, both personal and
professional. Now they have less time and energy then before. And so,
they are more choosy.
The motivation is not only instrumental in making the potential learners
to join a course but it is also essential for the result the participants are
going to achieve. People attending the same course with different
motivation will achieve quite different results.
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4. Good Practice
Storytelling
very popular method nowadays, indeed. However it is also very old
method at the same time. It can be considered as one of the oldest tool
for learning. Already in prehistoric times humans often shared their ideas,
thoughts and knowledge to each other by telling stories (whether legends
or myths about gods, etc.). Thus, the storytelling method was originated
and its development continued till present days.
Brain operates on other principles then memorizing, it doesn’t function as
computer.

The brain operates on emotions!
The story fixates all important information for a long time!

Storytelling is educational method which uses/works with emotions. Thus
all information obtained through story can be easily remembered.



https://ic-english.eu/platforma
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lllerasmus.stawil.pl



The main goal of the project is to create
• a new methodology for teaching adults in the context of

nonprofessional education;
• tools necessary to implement this methodology (course programs

and educational platform);
• paths for improvement skills and effective encouragement of adults.

The target group of the project are adults over 30 who are low-skilled or
low-qualified.
The project also affects organizations working for the above-mentioned
persons, including those providing development services, career
guidance, labour market institutions, entities providing social care, non-
governmental organizations, etc.
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