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WHAT IS FREE MOVEMENT OF WORKERS

Free movement within the countries of the European Economic Area
(EEA) is a fundamental right, which allows its citizens to work and
settle freely, without the need for a work permit, in any member
country, guaranteeing equal rights with nationals of that country.
This right is extended to family members.




YOUR MOBILITY PLAN

Is it a personal and individual decision? or is it because your personal situation
requires it?
What is the aim of your mobility?

- To travel - To get to know the world,

- To see the world - To settle down permanently
- To train - To work

- To survive

For how long do you plan to stay?
Where and when do you intend to go?
Have you taken into account the language of your chosen country?
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GROUP ACTIVITY

Make a list of important thing that you need to take in consideration when
you start to find learning/training/job opportunities in Europe??
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GOOD TO KNOW
Living, studying or working in another European country can present a number of obstacles:
FOREIGN
NEW CULTURE LANGUAGE
DIFFERENT
LAWS STEREOTYPES

The best way to prepare yourself is to find out about the country you have chosen.
Your own personal qualities and determination also come into play, as well as, of course,
your qualifications and knowledge of foreign languages.
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WHERE TO FIND INFORMATIONS AND ADVICE

Public Employment Services in your country

" SUPPORT ~SESmnyior
ICE

l

EURES-homepage:
https://ec.europa.eu/eure

EURES-Advisers in your country (to find onEURES-homepage)

EU-funded Organisations or Institutions (europass,youreurope)


https://ec.europa.eu/eure
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SUPPORT NETWORKS ABROAD

- Internations

In their forums and groups you can exchange tips with people who are already abroad,

or who have not yet made their trip, as well as look for information related to the world of work.
www.internations.org/

- Expat.com

The social network for expatriates is a platform for expatriates living abroad
with 1.7 million members. Work, activities, accommodation, professionals, etc.
http://www.expat.com/


http://www.internations.org/
http://www.expat.com/
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CAN I PRACTISE MY PROFESSION IN ANOTHER EUROPEAN
COUNTRY WITH MY DIPLOMA?

As a general rule, an EU citizen can carry out any professional activity in another EU country, subject only
to the same rules and limitations as nationals.

Some countries make access to certain activities, which can be either self-employed or employed, subject
to the possession of specific degrees, diplomas, certificates or qualifications.

In these cases, it will be necessary to apply for recognition of these for professional purposes before the
competent bodies in each host State.
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WHERE DO | PAY MY TAXES?

There is no specific EU legislation ontaxation, although care must be taken toavoid double taxation
of income of personswith income from different countries and non-discrimination against
nationals.

You will normally be taxed in the country where you are resident for tax purposes.
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Tools for Job search:

o National data banks in the internet

e News papers regional + national

e Private agencies: www.monster.com and www.jobpilot.com
o Internet search engines using key words as: jobs, business, economy etc.
o Internet sites of companies: Jobs advertised + trainings

o Internet CV-data banks: cv-search, e-jobroom, etc.

o EFURES-Home page: http://europa.eu.int/eures



http://www.monster.com
http://www.jobpilot.com
http://europa.eu.int/eures
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WORKING IN THE EUROPEAN UNION

Key to success:
- Being clear about the country and area where you are looking for a job
- The qualifications required,
- The standard of living and taxes,
- Beware of fraudulent job offers. Learn how to detect them. If you have doubts, ask.
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WHAT IS EURES?

EURES is a fundamental network in the job search. Dive into their offers
and check the requirements they ask for. Consult Eures advisors and
use the full potential of the network and the web. (My Eures,
information by country, chat with Eures...).

Take advantage of the EU's grants; I'm sure that one of its programmes
could be useful for you.

As for any job, prepare your CV, cover letter and interview well. Be
careful! Each country has its own specificities.

There are countless resources for job search, by sector, by country, for
young people, in the public employment services.

Don't get overwhelmed, look for the ones that best suit your profile and
use them!

Your job
in Europe
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Search

EURES

Home Jobseekers v Employers v Living and working v EURES Services v My EURES

Home

Information for people fleeing war in Ukraine

EURES

Work anywhere in Europe
é}'ﬁ‘ Search. Find. Match



https://ec.europa.eu/eures/public/index_en
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About EPSO

Home >

EPSO: Matching Aspiring Talent with EU Careers

Mission
EPSO's core mission is to meet the EU institutions’ recruitment needs by selecting talented candidates through generalist and

specialist competitions. In carrying out this goal, EPSO acts as a trusted matchmaker between the EU institutions and high performing
professionals and graduates. It thus contributes to the building of the current and future European civil service.

As aninterinstitutional office, EPSO is responsible for selecting staff mainly for the European Parliament, the Council of the European
Union, the European Commission, the Court of Justice of the European Union, the European Court of Auditors, the European
Economic and Social Committee, the Committee of the Regions, the European External Action Service, the European Ombudsman and
the European Data Protection Supervisor. Each one of these institutions recruits staff from a pool of successful candidates provided

Successful candidates ~

Help  EPSO account login

o 0 0 0 o

Reference documents

EPSO Annual Management Plan 2022
EPSO Annual Management Plan 2021
EPSO Annual Management Plan 2020
EPSO Annual Activity Report 2020
EPSO Annual Activity Report 2019


https://epso.europa.eu/about-epso_en
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GRANTS

OPPORTUNITY

FINDER

Find your next journey abroad.

Training
WS

< COLLAPSE SIDEBAR
Erasmus for Young

SEARCH Entrepreneurs
A cross-border exchange programme
Q for aspiring entrepreneurs.

FILTER BY SUBCATEGORY +

Read this in 8 languages eu v

FILTERBY TOPIC ~

FILTER BY AGE GROUP

from v to v

ELIGIBLE COUNTRY

Scholarship to study a Master
Scholarship for the Fall 2022 semester

DESTINATION COUNTRY

m calendar view

onwards up to a value of €5000

Read this in 4 languages eu v

© 08/05/2022

Technology courses

BEST courses of technology
One or two week-long courses for
students of technology.

Read this in 2 languages eu v

© 11/07/2022

the programme for
aspiring journalists

&
[ 2 . A
\ 18-30 Journalist Training

Youth4Regions
Opportunity for young journalists to

g

w

report EU actions in their regions

Read this in 2 languages eu v

Participation »
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UNIVERSITIES

AEGEE Summer University
AEGEE local groups meet in order to
promote intercultural understanding.

Read this in 2 languages eu v

Heinrich Béll Foundation grants
Scholarships to study in Germany.

Read this in 10 languages eu v

© 16/05/2022



https://programmes.eurodesk.eu/learning
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NECESSARY DOCUMENTATION AND PRACTICAL ADVICE BEFORE DEPARTURE

- National Identity Card or passport in force.

- CV. translated, bring several if possible in digital format in case changes need to be made.
- Letters of introduction and recommendation, passport-size photos.

- Sufficient funds until the first salary is received.

- European Health Insurance Card (EHIC) or E-100 forms.

- International birth certificate and family record book. Civil Registry.

- Students: proof of enrolment in an institution for a period of at least three months.

- Accreditation of qualifications to exercise a profession:

- See accreditations on the website of the Ministry of Education.

- Certified translation of the diploma and photocopies of the certificate of studies:
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GROUP ACTIVITY

Make a list of problemS that can happened in the learning/training/job opportunities in

Europe??




WHAT TO THINK ABOUT

Problems:

« Work contracts
e Social security system and administrative services are different
 Gross — net salaries and costs of living
« Housing

o Relatives: jobs, child care, schools

o Cultural differences
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WEBSITE FOR CIVIL RIGHTS AND MOBILITY FOR YOUNG PEOPLE EU

« Informations about Europe and travelling in EU

« Volunteering services and Exchange programs in EU
« Portals for young people and rights for young

o Active participation of civilians

e Social and Employment Issues

European
Union English @

Europa > f > Go abroad > Working

e o o B Gumsiors?

Abou lved ~ Goabroad v News Events Stories EU ives

ut G
orking

Fancy finding a job abroad? All you need to know to make it happen is collected here.



http://europa.eu/youth/working/working_holidays/index_eu_en.html
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DOCUMENTS FOR JOB SEEKERS TO DEMOSTRATE THEIR QUALIFICATIONS
AND SKILLS IN EU

e Europass CV and language passport

« EU mobility proof curopess  Suwpmswon Lo Eopn | ek TN
« Europass certificate supplement -

« Diploma supplement |

« Europass CV examples from EU-countries:  Test your digital skills

europass

Take the next step

Your free, personal tool for learning and working in
E



http://europass.cedefop.europa.eu/europass/home/hornav/Downloads/EuropassCV/CVExamples.csp
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SUMMARY:

- You need to plan your mobility experience to make it a success and take as much information
as possible with you before you leave.

- Keep in mind what are the keys to mobility and follow step by step the Mobility Plan. It will
help you to get your priorities straight and to plan ahead.

- In the Mobility Plan you will find things you may not have thought of. Always have an escape
plan.

- You can leave with the clothes on your back, but to avoid surprises, plan your trip well.

- Study carefully the rights (and duties) you have when you go abroad, and knowhow to defend
your rights (and duties) when you go abroad.

- Use the advice, prepare your documents and don't forget your European Health Insurance
Card.



