Key competences and formal, non
formal and informal education
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* Formal learning consists of learning what
happens within an organised and structured
context (formal education, in-company
training) and what is designed as learning;

* It may lead to a formal recognition (diploma,
certificate);

* ltis intentional from the learners perspective.
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* Non-formal learning consists of learning embedded in
planned activities that are not explicitly designed as
learning, but which contains an important learning
element;

* Itis intentional from the learner’s point of view.
* It lead to certification.
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* Informal learning is the learning resulting from daily life
activities;
* Itis often referred to as experiential learning;

* |tis not structured in terms of learning objectives, time and/or
support;

* |t does not lead to certification;

* It may be intentional but in most cases, it is not-intentional.
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Non formal education
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IN DECEMBER 2006, THE

RECOGNITION
EUROPEAN

VALIDATION FRAMEWORK FOR

and LIFELONG LEARNING
CERTlFlCATlON WAS ESTABLISHED, IT
STRUTURES LEARNING
FROM EUROPEAN
PROGRAMMES INTO KEY
OMPETENCES




RECOGNITION
VALIDATION

0
COMPETENCES

and IMPORTANT TO GIVE RECOGNITION
CERTIFICATION TO NON-FORMAL EDUCATION,
f BOTH IN THE ACADEMIC AND IN

IN NON-FORMAL EDUCATION IT IS VERY
IMPORTANT TO RECOGNIZE AND
VALIDATE THE COMPETENCES THAT
HAVE BEEN ACQUIRED IN THE
LEARNING PROCESS

IN WHICH YOU HAVE PARTICIPATED

THE CERTIFICATION OF THESE KEY
COMPETENCES HAS BEEN VERY

THE WORKING WORLD
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MOBILITY PROGRAMMES,
WE FIND SEVERAL IN THE
FRAMEWORK OF THE
EUROPEAN
EDUCATIONAL TOOLS
FOR RECOGNITION,
VALIDATION AND
CERTIFICATION OF KEY

RECOGNITION
VALIDATION

and

CERTIFICATION

COMPETENCES COMPETENCES
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YOUTHPAS
=

Field of Youth

EURQOPASS
=

Field of Education

THESE TOAND ADULT EDUCATIONOLS ARE
USED IN THE FRAMEWORK OF EUROPEAN
PROJECTS IN THE FIELD OF YOUTH AND

ADULT EDUCATION
https://www.youthpass.eu/sk/help/fags/keycompetences/
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How we define a key competence?
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i Entrepreneurship
competence

---------




Cultural
Awareness and
Expression
Competence

---------




Mathematical
Competence and
Competence in
science technology

and Engineering




Personal, social
and learning to
learn
Competence

A
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Literacy
Competence

—
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> Multulingual
@ g Competence
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Citizenship
Competence




o) Digital
@ Competence
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